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ARE JOB BOARDS DEAD? g‘z

- K Kameo

recruitment

DEBUNKING THE MYTH & UNVEILING THEIR RELEVANCE

Did you know?

89% of all applications
received in 2022 were via job

boards

Source: UK Recruiter, May 2023

In short, we're going to say no job boards are not dead &
here's why...

Job boards are an ever-evolving landscape of recruitment
and with the emergence of new technologies, some have
questioned the relevance of traditional job boards. 2023 is
shaping out to be an exciting year for online recruitment and
job boards; with Al becoming the new normal things are
changing as job boards work toward using Al applications to
improve job descriptions and overall user experience (UX).
Many job boards are in a HUGE adjustment phase e.g.,
adjusting their pricing model, adding employer branding
products to their value proposition, and performance-based
reach. Each of these things is certainly adding an interesting
extension of service options! But is it enough?

How can job boards stay competitive?
-Invest in SEO & marketing.
-Leverage ecosystem partners e.g., Google & Meta

This blog post will explore the current state of job boards,
debunking the myth that they are dead and instead
highlighting their enduring significance in the job market.
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Advanced Search and Filtering Capabilities: Job boards have
evolved to offer advanced search and filtering functionalities,
empowering job seekers to refine their search based on
specific criteria. Candidates can narrow down their options by
location, industry, job title, experience level, and more. For
employers, this means receiving applications from candidates
who meet their specific requirements, saving time and effort
in the hiring process.

Integration of Artificial Intelligence & Automation: To stay
competitive, job boards have embraced artificial intelligence
(Al) and automation technologies. These advancements help
job seekers find relevant opportunities and aid employers in
identifying top talent efficiently. Al-powered algorithms
analyse resumes and job descriptions, matching candidates
with suitable positions and providing personalised
recommendations. This integration of Al and automation
enhances the effectiveness and efficiency of job boards,
ensuring better matches between job seekers and
employers.

Network and Community Building: Job boards have
expanded beyond job listings to include networking and
community-building features. They provide opportunities for
job seekers to connect with industry professionals, join
relevant groups, and participate in discussions. These
networking functionalities foster meaningful connections,
professional growth, and knowledge sharing within specific
industries or job sectors.

Comprehensive Recruitment Solutions: In addition to job
postings, many job boards now offer comprehensive
recruitment solutions to employers. These services may
include applicant tracking systems (ATS), employer branding
tools, candidate screening, and analytics. By providing a
holistic suite of recruitment services, job boards continue to
support organizations in finding, attracting, and hiring top
talent effectively.

The Power of Aggregation: Job boards have been the go-to
platforms for aggregating job listings from various sources,
making it easier for job seekers to access multiple
opportunities in one place. Despite the rise of alternative
channels, such as social media and professional networking
platforms, job boards still hold a crucial advantage. They
consolidate job postings from diverse industries, geographic
locations, and company sizes, ensuring a comprehensive and
convenient search experience for candidates.

Broad Reach and Visibility: One of the key strengths of job
boards is their ability to reach a wide audience of job seekers.
These platforms attract a significant number of active and
passive candidates actively searching for opportunities. By
posting job openings on reputable job boards, employers can
tap into this vast pool of talent and increase their visibility
among a diverse range of candidates. Job boards continue to
be an effective tool for broadening the recruitment reach of
organisations.

Targeted Niche Job Boards: While general job boards serve as
a catch-all for various industries and positions, niche job boards
have gained momentum. These specialised platforms focus on
specific industries, professions, or regions, catering to the
unique needs of job seekers and employers within those
sectors. Niche job boards provide a more targeted approach,
enabling employers to connect with highly qualified
candidates who possess the specific skills and experience
required for their industry.

To conclude,

Contrary to the speculation that job boards are dead, they
remain a vital resource for both job seekers and employers.
Job boards leverage their extensive reach, advanced search
capabilities, niche specialisation, and integration of Al
technologies to connect candidates with relevant job
opportunities. They continue to evolve by incorporating
networking features, comprehensive recruitment solutions,
and data-driven insights. While new recruitment methods
emerge, job boards maintain their relevance, proving to be

avaluable asset in the dynamic job market.

Job boards aren’t dead, they're simply evolving, and WE
MUST EVOLVE with them!




